
Why take the Panel Pledge?

åOne of the things I’ve learnt is that if you don’t 

intentionally include, the system unintentionally 

excludes.” 

ã Elizabeth Broderick, Sex Discrimination Commissioner,                         

Australian Human Rights Commission



The problem

Consequences of
invisibility

The absence of women at 

public professional forums is a 
problem. 

Because speakers are usually 
male, audiences are given a 

narrow perspective. 

The lack of diversity limits the 

quality of the conversation and 
potential outcomes.

When visible role models are 

male, the absence of women 
perpetuates the problem; fewer 
women choose to speak, and 

fewer are chosen. 

Without the opportunity for 
women to serve on panels as 
thought leaders, women lack 

profile-building speaking 
opportunities, an important 

contributor to experience and 
recognition. 



Where are the women?

Less than 15% of
panellists in

Australia are women

Many high-profile conferences, events and taskforces lack 



https://www.newcastle.edu.au/__data/assets/pdf_file/0006/493530/MCC107_QuickGuide_2015_V10.0-9.pdf




Event organisers checklist

Ǐ
Strive to achieve 50:50 gender balance. Force the question ã if  we donèt have 

gender balance, why not? 

Ǐ
Distribute topics so that womenès voices are heard on åhardæ topics, not just 

åsoftæ topics. 

Ǐ
Ensure speaker criteria are not inadvertently biased, e.g. in Australia limiting 

panel participation to CEOs or ministers leaves you with very few women. 

Ǐ
Book women speakers early ã in case you need to change your approach to 

ensure gender balance. 

Ǐ
Ask around. ã Women can be found, e.g. ask other panellists, industry insiders, 

specialist womenès organisations. Google. Look at past conferences, 

government boards and industry associations.

Male Champions of Change (2015), Gender Balance at Every Forum: The panel pledge. 


